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Travelers Motor Club          
Entrepreneurs Creed: “If I have to have a job . . .  I demand that I be the Employer”   

    At Travelers You are Building to Own Under the TMC Brand. 

Weekly 

Highlights 

Recruit? Where do I start? A whole new outlook… 

     Somewhere into my second year I began to 
think about growing my business…you know, 
stretching my goals and expanding my comfort 
zone. Heck, if we can read the weekly articles 
about building a compelling vision… setting 
goals and developing action plans… sit and take 
notes at our conventions… maybe, just maybe, I 
should be able to put it all together… you know, 
use the powerful information and make my life 
more enjoyable. So, I asked myself this question 
and I sure hope you will do the same…"Have you 
stopped to think what a new recruit does for you 
and more importantly… the company?” The com-
pany you are building because you have a sweat 
equity franchise in it?  
     Let me tell you my story. So, I’m writing my 
goals and looking at my sales and forecasting 
what it will take to be a contractual owner and I 
say, “Ok, Terrell, are you really spending time 
thinking about the big picture? Not just the eve-
ryday stuff, but the fact if this is my business and 
my lifelong career… are you really committed to 
it?” You know, I thought I was, but I think we all 
get a little caught up in the day to day routine of 
getting up and doing everyday stuff, our daily 
routines… figuring out where we are going and 
then we head out. It’s so automatic that we are 
almost like robots. We get our numbers, but 
seem to be stuck in the same old daily rut. Sure 
we go to different towns, meet new people and 
of course, come home with all kinds of new and 
interesting gifts… the plants, GOATS, homemade 
bread, and you name it… the things our custom-
ers give us because they want us to go away 
with something special from them, but most of 
all we have made new friends and helped some-
one! As I think about it, it really is a remarkable 
business. Not very many people when asked 
how well they like their job can truly say they like 
it. But, lately it seemed as if I was in that 
“automatic mode”… I went to work, got my num-
bers and that was it. Then I went back to my 

written goals and tweaked my vision 
and made a commitment to really get 
serious. And what I want you to 
know is this, it works! I recently re-
cruited someone and I am telling you 
my life has changed! After returning home from 
the convention I received a phone call from a 
longtime acquaintance, Jodi Newtson. After talk-
ing awhile I asked her if she had ever been in 
sales, the answer was yes and she just so hap-
pened to be looking for a job. I shared with her 
the fantastic opportunity TMC had to offer and 
how my life has changed because of this won-
derful business. After a couple days things were 
set in motion and “Wow” did things change. 
There was a different skip in my step, a clear and 
more cheerfulness in my voice, and my personal 
goals and company goals seemed so much 
closer.  
     For those of you who have recruited and 
trained someone, you know what I’m talking 
about.  Something happens… the way you see 
things and what you want to help your new re-
cruit to see… Yes, I helped her by showing her a 
great opportunity, but what she gave me was so 
much more… a fresh start to developing me as a 
“franchisee owner” and moving my business for-
ward. As it was said in so many ways and so 
many times at the convention, it’s up to us to 
grow this company so we can reach Phase II… 
but do you realize how much fun it can be get-
ting there? We all enjoy being around people or 
we wouldn’t be in this business. Why set your 
limits at only meeting new people by the mem-
bers you sell to each day? And yes, there might 
be days we can’t work because of personal com-
mitments or prior obligations that need to be 
dealt with, and we need to work around that, 
but I can honestly say I love my job… I enjoy go-
ing to work every day, and I am the happiest I’ve 
ever been!  
     A year ago I didn’t think I was ready to recruit, 
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Sue/Harvey Jett 

Congratulations!   

               

The following Participating Partners excelled in their 
contribution to the success of Travelers Motor Club 

for the week ending 4/4/2012 

 

 

NO ONE CAN PREDICT TO 

WHAT HEIGHTS YOU CAN 

SOAR, EVEN YOU WILL 

NOT KNOW UNTIL YOU 

Phil Huggins BJ Puttergill 

Shaun VanOort  

but that thinking has changed and the joy it has brought me is 
helping me see with a new set of eyes… and it is certainly worth it. I 
talk to Jodi daily, and learn something new each time we talk. 
There’s nothing in the world better than to be in the field training, 
and what a joy to have someone by your side sharing in such a 
great opportunity. It has made me appreciate the great big family 
that I have. All of us have goals… it’s how soon we want to accom-
plish them and not be concerned about how we get there. We all 
may have a different way and time frame to reach our goals, but 
really, stop and think about how much a recruit can do for you and 
for the company!!! I am enjoying it, and growing from it more than I 
ever thought I could. So I want to thank EVERYONE in this family as 
I wouldn’t be where I am, at this time, if it weren’t for each one of 
you in some way.     ~ Terrell  

 

Blessed are those who  

successfully recruit. For they 

shall be called “The Builders.” 
Circa, The Travelers Advisory, 1997 



The Home Office Staff wishes you all 

A Blessed Easter! 

 

 

 

 

 

 

 

 

 

Office Notes 

Congratulations on having a great production week!   

We know that sometimes your production numbers do not reflect all the members you were 

counting because credit cards are declined once we get the applications here in the office.  

Don’t forget that we can process credit cards over the phone when you are at a member’s 

home—all you have to do is give us a call and we can let you know immediately if a credit card 

amount is approved.  This gives you the opportunity to get a different form of payment while 

you are still with the member if a card is declined. 

Everyone is paying close attention to their production numbers these days, so we will put the 

production numbers in the newsletter every other week for you.  Since we are focused on the 

Awards Retreat, the numbers will reflect how many more members you need to generate to 

earn an all expense paid trip to the Awards Retreat.   You can also call the office any time to 

check on your total. 

Looking forward to another great week!   

          ~ Ricki 



 

 

 

 

Quarterly Career Building Contest 

 Contest period—Week ending April 4, 2012 –June 27, 2012 for any 

participating partner that is not a Contractual Owner. 

 This $5,000 pool will be based on Primary (Master) members.  Your per-

centage of the pool will be determined by your number of Primary  mem-

bers  enrolled  over the quarter  by  you personally. 

 In order to qualify for this bonus, you must have a minimum of forty (40) 

Primary members over the thirteen week quarter. 

 No new hire brought on in the last six (6) weeks of the quarter will qualify 

for that quarter’s pool. 

 For a new hire to qualify for the pool, they must remain active throughout 

that entire quarter. 

 

Mentoring Contest 

 Contest period—Week ending April 4, 2012 –June 27, 2012 for any 

participating partner  

 $1,000 prize will be awarded to the mentor that has a new  recruit with 

the most total members over 20. New recruit must be hired during the 

contest period.  

 

2nd Quarter 2012 

Contests!! 


