
 

Great!  
   The business was indeed gen-

erally great, although it went 

through tough times like any 

other. What never changed 

however was the owner's atti-

tude, and the badge saying 

Business Is Great!  
   Everyone who saw the badge for the first 

time invariably asked "What's so great about 

business?" Sometimes people would also 

comment that their own business was misera-

ble, or even that they personally were miser-

able or stressed.  

   Nevertheless, the Business Is Great! 

badge always tended to start a conversation, 

which typically involved the owner talking 

about lots of positive aspects of business and 

work, for example:  
  The pleasure of meeting and talking with  

  different people every day.  

  The rewards that comes from helping staff  

   take on new challenges and experiences.  

  The fun and laughter in a relaxed and  

   healthy work environment.  

  The fascination in the work itself, and in  

  the other people's work and businesses.  

  The great feeling when you finish a job 

   and do it to the best of your capabilities.  

  The new things you learn every day - even 

   without looking to do so and the thought  

   that everyone in business is blessed –  

   because there are many millions of people  

   who would swap their own situation to  

    have the same opportunities of doing a  

    productive  meaningful job, in one of the  

    greatest nations in God’s world. And so  

    the list went on.  

   And no matter how miserable a person 

was, they'd usually end up feeling a lot hap-

pier after just a couple of minutes listening 

to all this infectious enthusiasm and positiv-

ity. It is impossible to quantify or measure 

attitude like this, but to one extent or anoth-

er it's probably a self-fulfilling prophecy, on 

which point, if asked about the badge in a 

quiet moment, the business owner would 

Volume 9, Issue 41 

October 10 2012 

Volume 9  

TRAVELERS MOTOR CLUB 

   No matter what you do for a living, no 

matter how old you are, and regardless of 

where you grew up, we all share some-

thing in common - a desire to be success-

ful. True success should be defined by 

you, specific to you and your goals. What 

success means to you can be very different 

for another. Success to some may mean 

fancy cars and homes. Success to others 

may mean being a good parent, spouse, or 

friend. For others, it may be simply to be 

happy. Or, it may mean having the ability 

to help your adult children if they’ve been 

hit in these challenging times, or are you 

able to pay the college tuition for your 

children or grandchildren and maybe help 

the church help those less fortunate? Or it 

can be all of the above? Regardless, I want 

you to look at your life and what you do… 

continually asking “Am I happy?” “Am I 

getting the results I want?” “Is my family 

happy and proud of me?” “Am I using all 

of the tools available to propel my ca-

reer?”  

   As you think about those questions, I’m 

reminded of a story that exemplifies tenac-

ity and holding on to successful outcomes. 

It’s about a gardening business and the 

attitude they exhibited…  I think you’ll 

agree that they shared more with their cus-

tomers than mulch and bedding plants, 

here we go…  

   A landscape gardener ran a business that 

had been in the family for three genera-

tions. The staff was happy, and customers 

loved to visit the store, or to have the staff 

work on their gardens or make deliveries - 

anything from bedding plants to riding 

mowers. For as long as anyone could re-

member, the current owner and previous 

generations of owners demonstrated they 

were extremely positive happy people. 

Most folks assumed it was because they 

ran a successful business. In fact, it was 

the other way around. A tradition in the 

business was that the owner always wore a 

big lapel badge, saying Business Is 

 

WHERE CAN I GET MY  “BUSINESS  

IS GREAT” BADGE? 

Awards     

Retreat !!! 
 

How many members 

do you need to       

average per week to   

qualify? 

 

Carey—16 

Phil—9 

Ronnie—9 

BJ—10 

Shaun—13 

Robert—9 

Eric—17 

 
And to help you 

achieve your goal 

of  going all 

“expenses paid” to 

the Awards Retreat, 

check out the flyer 

for the 
Double-Down 

Convention Blitz 

contest 

 

Starts  

10/15/12 



TMC CHRISTMAS CLUB  
 

This Participating Partner signed 

over 20 members this week and 

had $20.00 deposited to  

his Christmas Club account! 

 

 

 

 

 

 

confide: "The badge came first. The great business fol-

lowed."  

   I believe true success begins with this core principle: 

Your success, happiness - anything you truly want for 

your life - has to begin with unwavering, non-negotiable 

desire, commitment, and persistence. Without it, you can-

not withstand and overcome the tests that will be put in 

your way, to not only see how badly you really want it, 

but to help you appreciate what you have once you get it. 

Let me leave you with a summary of critical steps that 

when you do them… you will be successful, you will 

build the business you believe you deserve and the love 

and respect from your family and those you truly care 

about. How do I know? I’ve seen it happen, and lives 

changed for the better. Here we go. 
 Take 100% responsibility for your life and your suc-

cess. Decide what you want.  
 Set specific and measurable goals for all parts of your 

personal vision, Spiritual, Family, Business, Recrea-

tion… (Balance Wheel). 
 Break each of these goals down into specific action 

steps. What you’re going to do. 
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 Create affirmations or goal statements for each one 

of your goals that has excitement and creates a tre-

mendous feeling inside you. 
 Visualize your completed goals every day, in other 

words, what does it look like and how do you feel 

once you reach each goal.  
 Don’t let anything get in the way… stay on track by 

doing whatever it takes. Unless you really don’t 

want to achieve them. 
 Ask for whatever you need, with no fear of rejec-

tion.  
 Ask for and respond to feedback. Am I on target? Is 

there balance in my life? Ask your loved ones… are 

you happy with and supportive of what I’m doing?  
 

Take action on your most important goals every day, 

commit to never ending improvement, and persist in the 

face of whatever obstacles you encounter.  Don’t you 

think you deserve it?  I do.   
 

   Remember, it’s in your hands.   

                                                  ~ David 

“People wait for opportunity to come along…yet it is there every morning.”  
-Dennis the Menace 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The following Participating Partners excelled in their contribution to 
the success of Travelers Motor Club for the week ending 10/10/2012 

Bill Ragland 

 Ronnie Murray BJ Puttergill 

 

Phil Huggins 

34 Members 

New Kit Pages Have Been Released!! 
 

Here’s what people are saying…... 

Shaun VanOort 
“I like them!  They 

stand out more and 

are easy to use.  It’s 

nice to have the hotel information 
on the page with the travel    

benefits.” 

Eric Johnson 
“They took a few days to 

get used to, but I really like 

them!  They are vibrant and 

easy to use.” 

BJ Puttergill 
”The changes are keeping me on my toes 

when I do my presentation. :)  They look 

very professional and fresh.  It is going to 

make it easier to train new people, because 
the wording you want them to emphasis is 

accentuated on the kit pages.”. 

Bill Ragland 

“They’re real pretty!” 

Robert Hicks 
“They are really nice!  

More updated design and 

pictures.  The pictures 

are going to take a little 

getting used to.” 

Phil Huggins 
“The new kit pages are colorful, and I look 

forward to putting them to good use! 



4th Quarter 2012 Contest!! 

Quarterly Career Building Contest 
 

 Contest period - Week ending October 3, 2012 - December 

26, 2012 for any Participating Partner that is not a  

Contractual Owner. 

 This $5,000 pool will be based on Primary (Master)  

members. Your percentage of the pool will be determined by 

your number of Primary  members enrolled over the quarter 

by you personally. 

 In order to qualify for this bonus, you must have a minimum 

of forty (40) Primary members over the thirteen week  

quarter. 

 No new hire brought on in the last six (6) weeks of the  

quarter will qualify for that quarter’s pool. 

 For a new hire to qualify for the pool, they must remain  

active throughout that entire quarter. 

 


